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First Place

Neuberger Berman
New headquar ters more than just a place
to work thanks to a management that
listens to employees
There’s nothing more invigorating than a fresh environment.
“Our new headquarters is a space entirely shaped by feedback from
employees – the location, design, amenities – and is customized to fit the
needs of our diverse teams,” says George Walker, chairman and CEO of the
New York-based Neuberger Berman, a multiasset manager with nearly
2,000 employees and $255 billion in assets under management.
One of those strategies was to place senior management right by the
employee cafeteria “to provide management with the most contact to
the most people as formally or informally as possible. And over the last
12 months, we have listened to and read thousands of employee
responses to our polls and surveys on a range of issues.”
Employees value those efforts.
“The organization provides incredible benefits for its employees
while also cultivating a team-centric environment that allows everyone
to create subcultures within their divisions,” said one employee. “The
freedom to be creative in the role while maintaining the same goals is
what I consider a large facet of success for my division.”
“Excellent senior management. Dynamism without seeming whimsical,” extolled another employee. “My co-workers are, generally speaking, good people who care about doing the right thing. And there is a
legitimate ‘clients first’ culture that makes me proud to be associated
with the broader organization.”

“We have a strong
service culture,” said
Mr. Walker, “and we’re
here to make our
colleagues better and
allow them to achieve. If
we do the right thing for
employees, and help
them understand what it
means to be a client,
we’ll innovate faster and
be more responsive for
our own clients.”

Neuberger Berman’s New Headquarters in NYC.

Moreover, Neuberger Berman, which
is making its fourth appearance on
Pensions & Investments’ Best Places to
Work in Money Management survey, contributes 15% of employee
salaries (capped at $34,500) into their 401(k)s and offers guidance on
overall financial wellness.
“We have a strong service culture,” said Mr. Walker, “and we’re here to
make our colleagues better and allow them to achieve. If we do the right
thing for employees, and help them understand what it means to be a
client, we’ll innovate faster and be more responsive for our own clients.”
NEUBERGER BERMAN’S
G E O R G E WA L K E R

— ARI I. WEINBERG

Third-party media content is being redistributed with permission and may not be redistributed without the publisher’s consent. This material is provided for informational purposes. Firm data is as of September 30, 2016 and reflects collective data for the various affiliated investment advisers that are subsidiaries of Neuberger
Berman Group LLC (the “firm”). Neuberger Berman products and services may not be available in all jurisdictions or to all client types.
This material is being issued on a limited basis through various global subsidiaries and affiliates of Neuberger Berman Group LLC. Please visit www.nb.com/disclosure-global-communications for the specific entities and jurisdictional limitations and restrictions.
The “Neuberger Berman” name and logo are registered service marks of Neuberger Berman Group LLC.
© 2016 Neuberger Berman Group LLC. All rights reserved.
© Entire Contents copyright by Crain Communications Inc. All rights reserved. #5214

