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“As we publish our 2025 gender pay gap report for Neuberger Berman Europe Limited UK, we do so 
with a clear view of our progress and the work that remains ahead. 

Most importantly, across our UK team—spanning Investments, Client Coverage and Operating 
Platform at every level—we remain confident that there is no gender pay gap when comparing 
equivalent roles, a position we have held in each of our three reports.

While pay is comparable, we remain committed to realising a more balanced gender representation 
in our senior roles. We are proud of the accomplished senior female talent at the firm, and in 2025, we 
made meaningful progress, adding notable female leaders in our Multi-Asset and Emerging Markets 
Equity franchises. Retention of female professionals across the business remains strong, supported 
by our commitment to providing career advancement opportunities and enhanced family policies.

Our 2025 data was impacted by employee mobility across our EMEA business, particularly among 
our senior colleagues. As a global asset management firm with over 2,900 employees in 27 countries, 
we pride ourselves on supporting opportunities for mobility across regions and businesses to foster 
career development, build experience and retain the best talent—all of which benefit our clients.”

Hourly Pay Gap

The difference between the median and mean hourly pay 
for all male employees and the median and mean hourly 
pay for all female employees regardless of role. Hourly pay 
includes only those employees paid a bonus (2025 hires and 
late 2024 hires that did not receive a bonus are excluded). 
Part-time employees are included, while expats and those 
employees that took leave from 5 April 2025 are excluded.

Quartile Ranking

This is calculated from a ranked list of hourly pay for all 
employees. The list is divided into four equal groups (i.e. 
quartiles) and the percentage of men and women in each 
quartile is shown.

Bonus Pay Gap

The difference between the median and mean bonus pay 
for all male employees and the median and mean bonus 
pay for all female employees regardless of role. All part-time 
employees are included. Expat employees are excluded. Any 
2025 hires and late 2024 hires that did not receive a bonus 
are excluded.

Men’s mean hourly pay is  
45% more than women’s

Men’s median hourly pay is  
32% more than women’s

Mean Bonus PayMedian Bonus Pay

Men’s mean bonus pay is  
63% more than women’s

Men’s median bonus pay is  
51% more than women’s

 Female  Male 

82%

18%

48% 52% 57% 43% 54%46%

Q4 (Lowest Paid)Q3Q2Q1 (Highest Paid)

Matt Malloy, 
Head of EMEA
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Our Diversity & Inclusion Commitment
We believe that diversity of all kinds provides us with broader perspectives and results in stronger decision-making, richer 
dialogue and improved outcomes for our clients. In pursuit of diversity, our programmes and initiatives are designed to help 
us continue to attract, develop and retain the very best female talent.

Diversity & Inclusion Highlights:
Elevating Women Leadership Series. Launched in 2024 and continuing through 2025, this series provides a dedicated forum for senior 
female colleagues at the Managing Director and Senior Vice President level to engage on key issues, challenges and topics spanning our 
business and culture, and to connect with one another on a personal level.  

Partnerships. Several leading external partners support our efforts to foster a more diverse and inclusive workforce. Through these 
partnerships, we work to broaden the pool of candidates in our recruiting efforts and develop early-career female talent. Key partners include 
Girls Are INvestors (GAIN), The Inclusion in Finance, LGBT Great, Investment 20/20 and #10000 Black Interns. 

Development Programmes. As part of our broader training curriculum, Neuberger’s NextGenNetwork partnered with HCM Learning to 
deliver a tailored development programme for emerging professionals. Spanning four sessions, the curriculum covered leadership, self-
evaluation, professional presence and career growth, equipping participants with practical strategies to navigate career conversations, 
showcase their strengths and build emotional intelligence.

Insights Day. Insights Day is a social mobility initiative designed to offer students from under-represented backgrounds a meaningful 
introduction to the asset management industry. In 2025, we hosted two Insights Days: the Neuberger Black Experience ERG welcomed 
students onsite in collaboration with the University of Kent; and, as part of our Celebration with Service programme, we hosted a day for 
students from local secondary schools.

Employee Resource Groups. Neuberger has eight Employee Resource Groups, including the Neuberger Women’s Forum, founded in 2014 
to provide networking, mentoring and professional development opportunities across our UK office and the broader firm. In 2025, the UK 
Women’s Forum helped facilitate the Elevating Women Leadership Series and hosted a Speed Networking event, among their initiatives. 
The Neuberger Parents Group hosted a discussion on “Parenting in the Digital Age,” supporting parents in navigating conversations around 
screen time, healthy boundaries and digital risks.

Family-Friendly Policies. Over the last few years, we have made meaningful improvements to our family-related policies, including 
increasing our Enhanced Maternity Pay and Enhanced Adoption Pay to 26 weeks’ salary—up from 18 weeks—for our employees in London. 
Continuing to strengthen our parental leave policies and benefits remains an important priority for us.
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